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The following material changes have been made to the CenturyLink Combined Pension Plan (the “Plan”).
These amendments apply to all participants and is effective as of the dates noted.

1. Rebranding: As you may know, the Lumen brand was launched on September 14, 2020. As a
result, “CenturyLink, Inc.” now is referred to as Lumen Technologies or simply Lumen. The legal
name CenturyLink, Inc. also has been formally changed to Lumen Technologies, Inc. As a result,
effective November 12, 2020, the Plan was amended to reflect the corporate name change and to
change all references from CenturyLink to Lumen where appropriate as explained below:

e The CenturyLink Combined Pension Plan has been renamed and now is known as the
Lumen Combined Pension Plan.

e The “Committee” means the Lumen Employee Benefits Committee.
e The “Plan Design Committee” means the Lumen Plan Design Committee.
e The Plan Sponsor is identified as Lumen Technologies, Inc.
2. CenturyLink Component: Compensation for Certain Union Participants: In response to
collective bargaining agreement negotiations, the definition of “Compensation” under the
CenturyLink Component of the Plan was amended to exclude compensation paid after June 30,

2022 to employees represented by CWA 3972/3974, CWA 4671, CWA 7818, CWA 7906, IBEW 89,
IBEW 768 and IBEW 1106.

No Action Required

This notice does not require any action or response on your part. If you have questions regarding the Lumen
Combined Pension Plan or this SMM, please call the Lumen Pension Service Center at
888-324-0689, Mon—Fri, 8 a.m. to 7 p.m. (CST).

Summary of Material Modification (SMM)

This document is intended to serve as a “Summary of Material Modification” (“SMM”) pursuant to the
requirements of Section 104 of the Employee Retirement Income Security Act of 1974, as amended
(“ERISA”). Please keep this SMM with your Summary Plan Description for future reference. This document
summarizes only certain provisions of the Plan. If there is any conflict between the terms of the Plan
documents and this SMM, the terms of the Plan documents will govern.

Right to Amend and to Interpret

The Company and its delegate, the Lumen Plan Design Committee, each has reserved the right in its sole
discretion, to change, modify, discontinue or terminate the Plan and/or any of the benefits under the Plan
and/or contribution levels, with respect to all participants classes, retired or otherwise, and their beneficiaries
at any time without prior notice or consultation, subject to applicable law and the terms of the Plan
Document. The Lumen Employee Benefits Committee, as the Plan Administrator, may adopt, at any time,
rules and procedures that it determines to be necessary or desirable with respect to the operation of the
Plan. The Company has reserved to the Plan Administrator the right to interpret and resolve any ambiguities
in the Plan or any document relating to the Plan.




